
Bright minds and fresh ideas for your business

Digital Innovators matches free, short-term project resources to local 
businesses, helping businesses like yours to thrive and

giving 16-25 year olds vital business experience. 



2020 has changed the economic landscape

Businesses are facing 
unprecedented challenges 
from the global coronavirus 

pandemic

Brexit – whether seen as a 
challenge or an opportunity –

continues to demand 
attention

Unemployment looks set to 
soar, with young people 

expected to be worst affected
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These are on top of pre-coronavirus challenges

3

Artificial Intelligence impacting 
jobs 

Climate change both creating 
opportunities as well as causing 

issues

The challenge of social care and 
an ageing population



But 2020 has also shown
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UK businesses have the ability 
to adapt, survive, and even 

thrive

Digital is not the future – it’s 
playing a vital role in virtually 

every industry sector now

Remote working is here to 
stay



5

We know businesses are stretched like never before. 
But we also believe you will need the capacity and ideas to innovate so your 
business can thrive beyond this pandemic. 

The solution? 

Talented project teams, with digital skills to tackle your challenges and bring 
fresh ideas to support your business, free of charge. 

Young people have the innate digital skills businesses need
to compete in a post-coronavirus world



Why work with Digital Innovators?
Digital Innovators helps young people develop skills 
and gain experience so they can hit the ground running 
when they start their career. A great help for them, but 
an even bigger help for your business. 

Digital Innovators students are flexible, adaptable and 
resilient. They come armed with experience in:

⁃ Leadership skills
⁃ Collaboration, teamwork and communication
⁃ Design thinking
⁃ Project management
⁃ Digital tools and techniques
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“The work that Digital Innovators 
does with the students to prepare 
them for being in the workplace is 
invaluable. It truly makes them 
stand out amongst their peers.”

Kirsten Pickering, Executive Officer at National Grid



Help your business and tomorrow’s workforce

• Our students apply the project management, design thinking and leadership skills they learn with 
us on live business projects with agreed objectives, timings and outputs. 
⁃ We are already working with the NHS, West Midlands Police, BNP Paribas, Solihull Council and National 

Grid as well as many small businesses

• Your business will have a dedicated team of up to five students working on a project you identify, 
supported by an experienced DI mentor, for up to eight weeks (projects range from 5 - 38 days)

• We will match the right mix of students (including suitable ages) to your challenge

• We manage the process. We simply ask that you:
⁃ engage with the project team, either remotely or at your offices – to maintain input and interest in the 

programme 
⁃ consider taking on an apprentice, intern or full-time employee if/when business priorities allow
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How our student project teams can support you
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• Research a new product or service
• Develop a working prototype
• Create an app for your business
• Develop tools to help you engage with clients remotely
• Engage in market research on your behalf
• Devise ways to help you reach young people
• Improve or invent new processes to help your business run more 

effectively
• Create games to help you attract new customers or staff

The opportunity starts with you:
• What are the things you never find time to do? 
• What are the biggest challenges you face post COVID? 
• How could you best use bright minds and fresh ideas?
• How could our students help you make the most of digital?



Recent Digital Innovators projects include:
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• Youth-focused knife crime website and associated support 
materials for West Midlands Police

• Virtual Reality clinical training for the NHS
• 3D ‘virtual high street’ showing Solihull in 1945 for Solihull 

Metropolitan Borough Council’s VE DAY celebrations
• Recruitment app based on matching skills to jobs for the Ministry of 

Justice
• Video games and marketing app to promote and enhance 

interactivity at the National Gas Museum for National Grid

• Recruitment campaign to reach young people for BNP Paribas 

• Bespoke intuitive customer database for small business, Tech 
Wizard UK
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Case studies

The challenge: Increase footfall to the National Gas Museum in Leicester
Project team’s approach: After careful analysis of different options, including advertising and in-
museum activities, the team decided to create interactive games within an App which could be 
used both to increase interest in the museum and improve the experience while visiting.

Mindful of the need to appeal to different audiences, the team developed three games to suit 
different player styles, ages and interests
Outcomes: Three games have been presented to National Grid – a grid-based puzzle game, tile-
based strategy game and a retro-style platformer game. All three games directly relate to 
different aspects of the gas industry and museum artefacts and help to engage the player in 
learning about the gas industry
What next: The project team are continuing to work with National Grid to finalise the games 
ready for launch

“It’s an honour to work with the students on this project and with Digital Innovators”
Kirsten Pickering, Executive Officer, National Grid
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Case studies

The challenge: Reduce carbon footprint of buildings by generating alternative power
Project team’s approach: The team identified that revolving doors are common in large buildings 
and focused on how they could capture and use the kinetic energy from people walking through 
the doors. The team developed the design using lego and Autocad models and created a 
prototype. They then worked on implementation and promotion of their idea, creating leaflets 
and processes to help ‘sell’ their product.
Outcomes: The team has developed a robust concept and prototype, including real life 
examples of how the energy captured could be used to power office lighting and a worked up
marketing campaign to promote the idea. Throughout the project, the student developed their 
technical capabilities as well as their team-working and presentation skills.
What next: The project will be presented to Solihull Chamber which is calling on all members to 
make one change to reduce impact on the climate as part of the Chamber EcoPledge.

“The key to our project's success was the determination of the team.” Izabela Wojtysiak - Team Member  

“I improved my communication skills and by working as part of a team I developed my career prospects”  Sara Artien - Team Member
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Case studies

The challenge: Educate medical students and trainee doctors by using virtual reality tools to create 
scenarios where an acute patient is in distress, and attract more young people into the NHS

Project team’s approach: The team aimed to encourage younger recruits to engage with NHS’s 
different responsibilities using various tools such as the Youtube 360 Video tool, test recording of 
classrooms and by making posters and leaflets. To enhance clinical training, the team filmed 
patient scenarios with the 360 tool featuring an actual patient.
Outcomes: The team has made significant progress in filming training scenarios and planning the 
advertising of the project as well as designing an NHS VR headset to bring training to life. Certain 
parts of the videos will be developed to train nurses and doctors and there will be more content to 
engage with younger audiences to encourage more people to join the NHS.
What next: The team will be continuing with the project during 2020/21 and aims to complete an 
educational and virtual reality experience for new NHS trainees 

“Promoting the NHS with this type of technology will be absolutely fantastic. An exciting project”. Stephanie Parkes, University Hospitals 
Birmingham NHS Foundation Trust

“I  would definitely recommend Digital Innovators to the next year students. I managed to built my confidence and progress to a great stage of 
work.”  Kieran Watts- Team Member
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Case studies

The challenge: Solihull Police was concerned about rising knife crime rates in the area. The aim 
is to  change misconceptions about knife crime and offer another perspective to young people

Project team’s approach: The team decided to create an easily accessible support website for
young people. The team members divided the tasks according to the areas of funding,
interviews, promotion and blog posts, creating a contact list and communicating with various
companies and organisation who work with young people in the area.
Outcomes: The team has developed the setup for their website as well as a clear plan for 
contacting and involving supportive organisations. Due to the pandemic they were unable to 
complete the interviews and content creation. The team secured funding from The Prince’s 
Trust to continue their work.
What next: The team aims to add new videos and blog posts and would like to promote their
content on other websites, sharing positive news updates about tackling knife crime, sharing
victims’ stories and providing youth support, in collaboration with Solihull police.

“By doing this project I learned more about myself and it changed me going from a classroom into participating in an actual project.” 
Eve Harding Team Member  

“The team managed to stay motivated during Covid19 and it was a pleasure working with them” Lee Wharmby, Solihull Police



14

Case studies

The challenge: Creating a database that would enable Tech Wizard clients to migrate easily from 
Windows 7 to Windows 10

Project team’s approach: The team developed and implemented a database, designing a stable
way to add all the data that would need to migrate and allow users to connect properly. They
researched security requirements to find the vulnerabilities of the project and wrote a security
report including ways to tackle potential issues. The team also tested the implementation prior
to the database being used for the migration.

Outcomes: The team wrote the programme to enable the client migration and made a report of 
all the tests and results and worked to fix any issues that arose. 

What next: This project was completed successfully and we’re looking forward to doing more 
work with Tech Wizard in the future. 

“Watching the students grow and develop was very rewarding and has opened up opportunities for 
potential employment in the future. After all, they are our future.”

Richard Freeman, TechWizard



Be first in the queue for talent
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Many of our students have 
gone on to start their careers 

with employers they did 
projects for. 

Recruitment may not be top 
of your agenda right now –

but what about in six- to 
twelve-months’ time? 

Our projects give you the 
chance to see the talent that 

is out there without any 
financial commitment – and 

be first in the queue to 
attract the best candidates 

for your business when 
opportunities arise.



Sign up to stay informed

• We’re currently planning projects beginning in October / November 2020 and early 2021 
for students ranging from 16 to 25 years. 

• To be part of this exciting opportunity to support your businesses and the workforce of 
the future, please sign up

• We’re not asking for any formal commitment at this stage – we’ll be in touch over the 
next few weeks to explore possible opportunities for projects for your business.

• Thank you for your support.

Digital Innovators is a not for profit organisation delivering training programmes in partnership with Solihull College & University 
Centre, West Midlands Combined Authority, and other partners to provide ambitious students with the opportunity to learn life skills, 
work on live business projects and unlock their innate digital and problem-solving skills. Find out more: www.digitalinnovators.co.uk
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https://mailchi.mp/digitalinnovators/employer-partners

